KODEX SPRAVANIA
DODAVATELOV

SUPPLIER CODE OF
CONDUCT

Slovenskda verzia / Slovak version

Kodex spravania dodavatel'ov spolo¢nosti MO Cargo, s.r.o., so sidlom Zitna 48, 831 06 Bratislava, Slovenska
republika, ICO: 45 935 581, spolo¢nost zapisand v Obchodnom registri Mestského stidu Bratislava III, Oddiel: Sro,
Vlozka ¢&.: 69151/B (dalej len ako ,Spoloénost”), je sticastou nasej spoluprace s dodavatelmi a stanovuje
minimalne ocakavania, ktoré dodavatelia musia dodrziavat, aby boli spolofensky a environmentilne
zodpovedni.

Obchodné spolo¢nost MO Cargo, s.r.0., je spolo¢nost’ poskytujtica sluzby v oblasti dopravy a logistiky, ktora sa
zavizuje zabezpecit kvalitny a udrzatelny rozvoj svojich ¢innosti. Ako stcast tohto zavidzku pozadujeme, aby
vSetci nasi dodavatelia a obchodni partneri dodrziavali zodpovedné praktiky v oblasti Tudskych prav a
pracovnych podmienok, ktoré st v stlade s medzinarodnymi normami a odporacanymi postupmi.

Tento Kodex spravania dodavatelov je neoddelitelnou sucastou vsetkych zmlav uzatvorenych medzi
Spolo¢nostou a jej dodavatelmi. Prijatim Koédexu spravania dodavatelov sa nasi dodavatelia zavizuja
dodrziavat tu uvedené poziadavky a vhodnym spdsobom to dokumentovat.

Stlad s legislativou

Dodéavatelia st povinni dodrziavat zikony a vSetky platné pravne predpisy v krajindch, kde posobia.
Dodavatelia (vratane ich predstavitelov korporatnych orgénov, zamestnancov, zastupcov, subdodavatelov a
predajnych partnerov) musia dodrziavat vsetky platné doméce a medzinarodné pravne predpisy a vyhybat sa
kazdému konaniu, ktoré by mohlo sposobit, Ze Spolo¢nost porusuje pravne predpisy a bude subjektom uloZenia
sankcif za ich porus$enie.

Dodavatelia st povinni zabezpecit' silad s legislativou na tseku AML. Dodavatelia nesmt priamo ani nepriamo
podporovat pranie Spinavych pefiazi a financovanie terorizmu. Musia prijat naleZité preventivne opatrenia na
boj proti praniu Spinavych pemiazi a financovaniu terorizmu. Dodavatelia musia taktiez zabezpecit, Ze ich
dodavatel'sky retazec nepodporuje pranie $pinavych petniazi a financovanie terorizmu.

Ludské prava a pracovné podmienky
Dodavatelia sa zavdzuja:

— reSpektovat VSeobecnu deklaraciu I'udskych prav OSN (Rezolucia ¢. 217 A (III) z 10. decembra 1948) a
zabezpecit, aby neboli zapojeni do porusovania I'udskych prav. Ak narodnd legislativa poskytuje
zamestnancom vyssiu droven ochrany, platia pravidla narodnej legislativy;

— nevyuZzivat natend, nelegilnu ani detskéi pracu (v stulade s dohovormi Medzindrodnej organizacie
prace (MOP) nesmd dodavatelia tolerovat detskd, ndtent, nelegédlnu ani ziadnu ina formu
nedobrovolnej prace vo svojej spolo¢nosti ani v dodavatel'skom retazci; nevyuZzivat a nepodporovat
otroctvo, ¢ obchodovanie s f'ud'mi).

— zabezpecit rovnaké zaobchadzanie a zakaz diskriminacie ¢i obtaZovania (dodavatelia musia
zabezpecit, aby ziadny ich zamestnanec nebol diskriminovany pre svoju farbu pleti, narodnost, etnicka
prislusnost, politické presvedcenie, socidlne pozadie, akékol'vek zdravotné znevyhodnenie, sexualnu
identitu a orientdciu, vierovyznanie, pohlavie ¢ vek. So vSetkymi svojimi zamestnancami musia
dodévatelia zaobchadzat s tctou a dostojne. Ziadny zamestnanec nesmie byt sikanovany ¢i zneuzivany
fyzicky, mentélne, sexualne ani verbalne. Uvedené plati pri prijimani do zamestnania, odmetovani,
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8koleni, kariérnom postupe alebo povySovani, ukoncovani pracovného pomeru, odchode do déochodku
¢i akejkol'vek inej pracovnej ¢innosti);

reSpektovat dostojnost zamestnancov a poskytovat spravodlivé pracovné podmienky (dodavatelia
musia zaobchddzat so vSetkymi pracovnikmi s re$pektom a dostojnostou. Zakazuje sa fyzické alebo
slovné zneuzivanie, tyranie alebo iné obtaZzovanie a akékol'vek vyhrazky alebo iné formy zastrasovania);
dodrziavat ziakonom stanoveny pracovny ¢as, primerani mzdu a privo zamestnancov na odbory
(pracovny ¢as zamestnancov dodavatel'ov musi splfiat ustanovenia platnych vnutrostatnych pravnych
predpisov. Zamestnanci dodavatelov musia obdrzat pracovnid zmluvu, v ktorej bude vyslovne
stanoveny pracovny ¢as a mzda zamestnanca, a iné podstatné naleZitosti vyZadované vnutrostatnymi
pravnymi predpismi. Kazda mzda, ¢i ind odmena sa vyplaca nacas a v silade s aktudlnymi platnymi
vnatrodtatnymi pravnymi. Dodavatelia musia re$pektovat pravo svojich zamestnancov vytvarat
odborové a zastupitel'ské organizicie a zdruzovat sa v nich, ako aj pravo na kolektivne vyjednavanie v
salade s platnymi pravnymi predpismi a dohovormi MOP)

podporovat diverzitu a inkltziu vo svojej organizacii.

Zdravie a bezpecnost (BOZP)
Dodavatelia st povinni zabezpe¢it:

bezpecné pracovné prostredie pre zamestnancov (v stlade s pravnymi predpismi a nariadeniami musia
dodavatelia bez vynimky zarudit pre svojich zamestnancov bezpe¢nost a ochranu zdravia pri praci.
Vsetky nebezpecenstva a z nich vyplyvajtce zdravotné rizikd, ktorym zamestnanci celia, sa musia
nélezite posudit a musia sa podniknat potrebné bezpeénostné opatrenia);

pravidelné Skolenia a preventivne opatrenia na minimalizaciu rizik (dodavatelia sa povinni pre
svojich zamestnancov priebezne zabezpecovat Skolenia v oblasti bezpe¢nosti a ochrany zdravia pri
préci);

dodrziavanie pravidiel bezpecnosti cestnej premavky a internych predpisov spolo¢nosti.

Environmentalna zodpovednost
Dodavatelia sa zavadzuja:

zabezpecit zniZzenie spotreby zdrojov, odpadu a emisii (emisie vo vzduchu, vode ¢i pode sa musia
zredukovat na nevyhnutné minimum, zdokumentovat' a monitorovat. Odpad akéhokol'vek druhu sa
musi zredukovat na nevyhnutné minimum a musi s nim byt nardbané v stlade s poziadavkami
pravnych predpisov na likvidaciu odpadu, a najmé s obehovym hospodarstvom);

optimalizovat vyuzitie paliva a trasy pre efektivnu dopravu;

narabat s nebezpeénymi a pre vodu Skodlivymi latkami v stlade s platnymi pravnymi predpismi (pri
nardbani s latkami (materidlmi, pripravkami a produktami), ktoré su klasifikované ako nebezpeéné
alebo pre vodu $kodlivé, musia dodavatelia zabezpecit, Ze ich obstardvanie, oznacovanie, narabanie s
nimi, preprava, skladovanie, recyklécia a likvid4cia prebehnti bezpe¢nym sp6sobom);

chranit Zzivotné prostredie (dodavatelia podniknti kroky na minimalizovanie svojho negativneho
dopadu na klimu a Zivotné prostredie, budu tieto opatrenia dalej rozvijat a konzistentne ich
implementovat);

dodrziavat emisné normy vozidiel a environmentalne platné pravne predpisy.

Etika podnikania
Dodavatelia sa zavézuju:

konat transparentne a ¢estne;

neparticipovat na korupcii, Gplatkoch alebo podvodoch (doddvatelia sti povinni odmietat vsetky
formy korupcie a zabezpeéit, aby ich obchodné aktivity neboli ovplyvnené osobnymi vztahmi.
Dodavatelia nesmt poskytnat ani prislubit ziadne vyhody verejnym funkciondrom ani partnerom
v stkromnom sektore scielom manipulovat, alebo ovplyvnit oficidlne rozhodnutia, alebo ziskat
nezakonné zvyhodnenie);

vyhybat sa konfliktu zaujmov (dodavatelia musia zabezpecit, aby medzi nimi a Spolo¢nostou
nevznikol Ziaden konflikt zaujmov, a ak sa taky konflikt vyskytne, bezodkladne sa eliminuje a oznami
Spolo¢nosti. Dodavatelia musia predchadzat vzniku konfliktu zaujmov);

chranit déverné informacie Spolo¢nosti a jej klientov (Dodavatelia musia zaviest primerané opatrenia
na ochranu integrity, dévernosti a dostupnosti informacii (vratane informacii patriacich Spolo¢nosti
alebo poskytnutych Spolo¢nostou a/alebo akychkol'vek osobnych tdajov) uchovavanych v ich
systémoch a zabezpecit, aby k informacidm nemali neopravneny pristup ziadne tretie strany).

Ochrana osobnych tdajov
Dodavatelia musia zabezpecit, Ze s osobnymi tidajmi sa naraba v stlade s legislativou.

Riadenie subdodavatel'ov
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Dodavatelia st povinni zabezpecit, aby ich subdodavatelia dodrziavali principy tohto Kédexu spravania
dodavatel'ov a boli informovani o o¢akavaniach Spolo¢nosti MO Cargo, s.r.o. v oblasti udrzatel'nosti a etiky.

Podavanie podnetov

Dodavatelom odportcame zaviest proces podavania podnetov, ktory umozni aj anonymné nahlasovanie
podozreni a potencidlnych poruseni tohto Kédexu sprdvania dodavatelov tak, aby bola ochranend identita
oznamovatela a neboli mozné odvetné opatrenia.

Monitorovanie a audit

Spolocnost’ si vyhradzuje pravo vyziadat informacie a dokumenty potvrdzujtce dodrziavanie tohto Kodexu
spravania dodavatel'ov, po dohode s dodévatel om vykonat audit alebo hodnotenie dodavatel’a, alebo pozadovat
népravné opatrenia v pripade zistenia nedodrziavania.

Ak existuje rozpor medzi ustanoveniami Zmluvy s dodavatelom a ustanoveniami tohto Kédexu spravania
dodavatelov, dodavatel musi dodrziavat ustanovenia upravené v Zmluve s dodavatelom. Pre vylacenie
akychkol'vek pochybnosti, ak Zmluva s dodéavatelom vyZaduje vyssie Standardy alebo stanovuje dalsie
povinnosti vo¢i dodavatelovi, predmetné ustanovenia Zmluvy s dodévatelom maja prednost pred
ustanoveniami tohto Kédexu spravania dodéavatel'ov.

Nasledky porusenia Kédexu spravania dodavatel'ov
Porusenie tohto Kédexu spravania dodavatel'ov zo strany dodavatel'a moze viest k poziadavke Spolo¢nosti na
napravu, pozastaveniu spoluprace, alebo ukonceniu obchodného vztahu.

Dodavatelia mozu klast otazky tykajuce sa akejkol'vek zélezitosti stivisiacej s Kédexom spravania dodavatelov
alebo akymkol'vek zaviazkom alebo vztahom so Spolo¢nostou a st povinni nahlasit akykol'vek skuto¢ny alebo
potenciélny eticky problém alebo porusenie Kédexu spravania dodévatelov. Dodavatelia na tento tcel vyuzivaja
predovsetkym kontakty uvedené v ich prislusnej dodéavatel'skej zmluve.

Anglickd verzia / English version

The Supplier Code of Conduct of the company MO Cargo, s.r.o., with its registered office at Zitna 48, 831 06
Bratislava, Slovak Republic, Company ID: 45 935 581, registered in the Commercial Register of the Municipal
Court Bratislava III, Section: Sro, File No.: 69151 /B (hereinafter referred to as the “ Company”)”), is part of our
cooperation with suppliers and sets out the minimum expectations that suppliers must comply with in order
to be socially and environmentally responsible.

MO Cargo, s.r.o. is a company providing services in transport and logistics, committed to ensuring quality and
sustainable development of its activities. As part of this commitment, we require all our suppliers and business
partners to adhere to responsible practices in the field of human rights and working conditions, in line with
international standards and recommended practices.

This Supplier Code of Conduct forms an integral part of all contracts concluded between the Company and its
suppliers. By accepting this Code of Conduct, suppliers undertake to comply with the requirements set out
herein and to document such compliance appropriately.

Compliance with Laws

Suppliers are obliged to comply with all laws and applicable legal regulations in the countries where they
operate. Suppliers (including their corporate bodies, employees, representatives, subcontractors, and business
partners) must comply with all applicable domestic and international legal regulations and avoid any conduct
that could result in the Company breaching legal regulations and being subject to sanctions.

Suppliers must ensure compliance with AML legislation. Suppliers must not directly or indirectly support
money laundering or the financing of terrorism. They must adopt appropriate preventive measures to combat

money laundering and terrorism financing and ensure that their supply chain does not support such activities.

Human Rights and Working Conditions
Suppliers undertake to:
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respect the Universal Declaration of Human Rights (UN Resolution No. 217 A (III) of 10 December
1948) and ensure that they are not involved in human rights violations. If national legislation provides
employees with a higher level of protection, such legislation shall prevail;

not to use forced, illegal, or child labor (in accordance with International Labour Organization
conventions, suppliers must not tolerate child labor, forced labor, illegal labor, or any other form of
involuntary labor, nor support slavery or human trafficking).

ensure equal treatment and prohibit discrimination or harassment (suppliers must ensure that none of
their employees is discriminated against on the basis of skin color, nationality, ethnic origin, political
beliefs, social background, any disability, sexual identity or orientation, religion, gender, or age.
Suppliers must treat all their employees with respect and dignity. No employee may be subjected to
bullying or abuse of any kind, whether physical, mental, sexual, or verbal. This applies to recruitment,
remuneration, training, career development or promotion, termination of employment, retirement, or
any other employment-related activity.);

respect the dignity of employees and provide fair working conditions (suppliers must treat all workers
with respect and dignity. Any physical or verbal abuse, mistreatment, or other forms of harassment, as
well as any threats or other forms of intimidation, are strictly prohibited);

comply with legally established working hours, provide adequate wages, and respect employees’
rights to form and join trade unions (working hours of suppliers’ employees must comply with
applicable national legislation. Employees must receive an employment contract clearly specifying
working hours, wages, and other essential terms required by national law. All wages and other
remuneration must be paid on time and in accordance with applicable national legislation. Suppliers
must respect employees’ rights to establish and join trade unions and representative bodies, as well as
the right to collective bargaining in accordance with applicable laws and ILO conventions)

promote diversity and inclusion within their organization..

Health and Safety (OHS)
Suppliers are obliged to ensure::

a safe working environment for employees (in accordance with applicable laws and regulations,
suppliers must, without exception, ensure occupational health and safety for their employees. All
hazards and the resulting health risks faced by employees must be properly assessed and appropriate
safety measures must be implemented);

regular training and preventive measures to minimize risks (suppliers are required to continuously
provide their employees with training in occupational health and safety);

compliance with road traffic safety rules and the company’s internal regulations.

Environmental Responsibility
Suppliers undertake to:

ensure the reduction of resource consumption, waste, and emissions (emissions to air, water, and soil
must be reduced to the minimum necessary level, documented, and monitored. Waste of any kind must
be minimized and handled in accordance with applicable legal requirements for waste disposal, in
particular in line with circular economy principles);

optimize fuel consumption and transport routes for efficient transportation;

handle hazardous and water-harmful substances in accordance with applicable legal regulations
(when handling substances —materials, preparations, and products —classified as hazardous or harmful
to water, suppliers must ensure that their procurement, labeling, handling, transport, storage, recycling,
and disposal are carried out safely);

protect the environment (suppliers shall take measures to minimize their negative impact on the climate
and the environment, further develop these measures, and implement them consistently);

comply with vehicle emission standards and applicable environmental legislation.

Business Ethics
Suppliers undertake to:

act transparently and honestly;

not participate in corruption, bribery, or fraud (suppliers are obliged to reject all forms of corruption
and ensure that their business activities are not influenced by personal relationships. Suppliers must not
offer or promise any benefits to public officials or private sector partners with the aim of manipulating
or influencing official decisions or obtaining unlawful advantages);

avoid conflicts of interest (suppliers must ensure that no conflict of interest arises between them and the
Company, and if such a conflict occurs, it must be eliminated without delay and reported to the
Company. Suppliers must prevent conflicts of interest);

protect confidential information of the Company and its clients (suppliers must implement
appropriate measures to protect the integrity, confidentiality, and availability of information —including
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information belonging to or provided by the Company and/or any personal data—stored in their
systems and ensure that no unauthorized third parties have access to such information).

Data Protection
Suppliers must ensure that personal data is handled in accordance with applicable legislation.

Subcontractor Management
Suppliers are obliged to ensure that their subcontractors comply with the principles of this Supplier Code of
Conduct and are informed about the expectations of MO Cargpo, s.r.o. in the area of sustainability and ethics.

Reporting Concerns

Suppliers are encouraged to implement a reporting process that allows for anonymous reporting of suspicions
and potential violations of this Supplier Code of Conduct, ensuring that the identity of the reporting person is
protected and that no retaliatory measures are taken.

Monitoring and Audit

The Company reserves the right to request information and documents confirming compliance with this
Supplier Code of Conduct, to conduct an audit or assessment of the supplier in agreement with the supplier, or
to require corrective actions in case of non-compliance.

If there is a conflict between the provisions of the Supplier Agreement and the provisions of this Supplier
Code of Conduct, the supplier must comply with the provisions set out in the Supplier Agreement. For the
avoidance of doubt, if the Supplier Agreement requires higher standards or imposes additional obligations on the
supplier, the relevant provisions of the Supplier Agreement shall take precedence over the provisions of this
Supplier Code of Conduct.

Consequences of Violating the Supplier Code of Conduct

A violation of this Supplier Code of Conduct by the supplier may result in the Company requiring corrective
actions, suspension of collaboration, or termination of the business relationship.

Suppliers may ask questions regarding any matter related to the Supplier Code of Conduct or any commitment or
relationship with the Company and are required to report any actual or potential ethical issue or violation of the

Supplier Code of Conduct. Suppliers should primarily use the contacts provided in their respective supplier
agreement for this purpose.

V/In Bratislava, 01.01.2026

Mgr. Erik Ondrejkovi¢, konatel Miroslav Ondrejkovi¢, konatel
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